
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 We are one of the UK and Ireland’s leading providers of power protection systems. Together with 
our parent company, Kohler Co., KUP is a driving force within the power protection industry 
offering pioneering product technology, service excellence and global reach. 
 
Our Field Service Engineer Apprenticeship  
We believe you’re the future of our business, that’s why we are recruiting the brightest talent to 
become our apprentices. You’ll need to learn the skills to become a Field Service Engineer and 
we’ll be making a big investment in your learning and development, providing study and hands on 
training to ensure your apprenticeship is successful. During your journey you’ll also be undertaking 
a range of secondments, projects, and formal training courses to build your skills and knowledge in 
electrical and electronic engineering. 
 
Qualifications 
You’ll be completing a four-year Advanced Apprenticeship programme, which will result in the 
award of the following qualifications: 
 

• Level 2 Diploma in Advanced Manufacturing Engineering 

• Level 3 Diploma in Advanced Manufacturing and Engineering – Mechatronics Pathway 

• BTEC Level 4 Higher National Certificate in Engineering.  

 
Pay and Benefits  
We offer a range of benefits to our apprentices, here’s a selection of them  
 

• £12,750 starting salary in Year One 

• 25 days holiday  

• Fully funded training and qualifications  

• Company van supplied once Year 1 has been completed  

• Laptop and smartphone supplied  

• A great pension scheme  

• Fantastic range of benefits  
 
Once qualified our Field Service Engineers can earn a salary in excess of £35000 including pay 
enhancements. 
 
Start your apprenticeship  
If our apprenticeship programme sounds like the opportunity for you then please get in touch 
 
1) Email us a CV and a covering letter explaining why you would like to be considered for our 
apprenticeship. The closing date will be 30th April.  
 
ukapprenticeships.ups@kohler.com 
 
2) If your skills match our criteria, we’ll invite you to our assessment centre day. 
3) If the assessment centre process goes well you will be asked to return for a further two days’ 
work experience.  
4) Finally, if you have been successful you will be invited to join our team, starting employment in 
August.  
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